Texas Tech Univérsity

LUBBOCK, TEXAS 79409 / (806) 742-3658
Faculty Senate

October 4, 1978
TO: MEMBERS OF THE FACULTY SENATE

FROM: Margaret.WiQSon, President

SUBJECT: Agenda fr Meeting #8, October 11, 1978

The Faculty Senate will meet on Wednesday, October 11, 1978, at 3§30 p.m.
in the Senate Room} of the University Center. The agenda is as follows}

I. Minutes of Sepkember 13, 1978 Senate Meeting

II. Announcementsj

I, 4.7, Opprating Systems & Procedures Manual

Formal Gripvance Procedures '

Abolishmen}t of New Student Orientation Committee

Letters as]|Directed by Senate

Letter Congerning Tenure & Privilege Committee

Meeting wifh Registrar, Associate Registrar & Director of
Admispions & Records

H. Chairpersop of Bookstore Advisory Committee and Officers

of Grjevance Committee
I. Excerpts ffom Academic Council Meeting
J. Meeting with Representative Joe Robbins

Seconds toEmotions

QO OwW R

III. Interim Repoft from ad hoc Committee on Invocations - Dr. Robert |Pavidow

IV. Interim Reporf§ from ad hoé Committee on Academic Excellence Fund -+
Dr. D3vid Cummins

V. Interim Report}from ad hoc Retirement Investigation Committee -
see epclosed report

VI. Report on Comjittee to Review Tenure Policy
VII. Report from Registrar’s Office
Prior to the|October 11 Senate meeting check with colleagues as
whether or ndt having the Registrar's Office open on the 23rd of
December would be worthwhile in order to get grades in. (Refer
Announcement |G, 13) ~
VIII. Constitutiogal Amendments

IX. Report from Cqmmittee on Committees - Dr. Helen Brittin

X. Other Business




ANNOUNCEMENTS

Ame

Our Parliamentariap informs me. that it is not necessary to record the 1
of the person who feconds a motion. Therefore, in the minutes of the §
meeting those namep have been omitted and it will not be necessary for

eptember
the

seconder to identify himself/herself. I will ask that the person makinf the

motion state his/he¢r name clearly.

As many of you propably did I ran to the office to look up I, 4.7 in thpe Red

Book following our|last Senate meeting. Upon finding that there was nqg
I met with Vice Pr¢sident Hardwick and he too could not find it. My ne
was to Freda Piercf, Secretary of the Board of Regents, who keeps an in
file of all Regent$ matters. Mrs. Pierce readily volunteered her servi
look up any policy|for the Senate. I next talked with Sharon Nelson, B
Secretary to the Pfesident. We reached a conclusion that the I, 4.7 ap
to some document other than the Red Book. Both Vice President Hardwick
Mrs. Nelson report¢d that President Mackey is presently looking at Uniwv

and Board policies{ Mrs. Nelsdn assured me she would express my concer

I, 4.7
Kt visit
lexed
Les to
kecutive
blied
and
brsity

h on

behalf of the Senage that policies of this nature should be either in the

Operating Systems § Procedures Manual or in some other location readily
accessible to faculty.

It was the hope of [Marilyn Phelan and myself that she would be able to fpeet

with the Senate at|the October meeting concerning the formal proeedures
an aggrieved faculfy member. Dr. Phelan is representing the University

court and is unablq to make this meeting but will strive for the NovembIr

meeting. She did Have an interim report: the procedures are drawn up
President Mackey i presently neviewing them.

A memo from Vice P

"to rethink the ro
and to reestablish
charge and a more
committee members
is inadequate to m

e of a student faculty committee in the orientation
it later in ithe year with a somewhat revised commit
efinite set of responsibilities." He commended past

ke the time spent by committee members worthwhile.

As directed by the
sent to the follow

1. Robert Davidow
reconvening th
2. President Ceci
Bookstore Advi
3. Walter Calvert
appointments;
4. Louise Luchsin
to the ad hoc

ng:

and members of the ad hoc Committee on Invocations
committee;

ory Committee;
and members of the Election Committee confirming new

mmittee to Update the Annual Faculty Report Form;

5. David Cummins gnd members of the ad hoc Committee to Consider the
Academic Excelllence Fund;

6. D. N. Peterson fresponding tio two questions asked of the Senate and
expressing fivgq areas of concern regarding student status printout

sheets;
7. Henry éhine cofcerning funding of expenses of TTU and Senate commit

8. Lotus B. Blackyell listing Henry Ross, Arts & Sciences, and Ross Ta

Graduate School, as student members of Academic Affairs and Status
Committee;

for
in .

nd

esident Robért Ewalt states that he has taken the adyice of
the New Students Ogientation Committee and is abolishing the group. H]Kplans

rocess
e

or excellence of suggestions but believes the presenft charge

Senate or in response to letters received, letters wgre

Mackey recommending faculty members of the Universigy

er confirming appointment as Faculty Senate represengative

tees;
ylor,

4




Announcements ....
Page 2.

F.

Although directed
reiterating the copcerns of the Tenure and Privilege Committee, after

conkinued

py the Senate to transmit a letter to Vice President

with Rod Schoen, Chairperson, and at his request, I have held off send

a letter until the

committee has its first meeting.

On September 28 I pet for two hours with D. N. Peterson, Don Wickard,
Smith.
computer system of

I expressef the concerns of the Faculty Senate re inaccuracies
notifying faculty of student status. From this mee

received the folloying information which I believe you should be aware

1.

2.

10.

11.

12.

13.

Vice PresidentjHardwick, as you have been notified by letter, has

put in charge pf the Computer System as it is concerned with acade
The last day t
exams. By the
and the Comput
the same time §s your grade sheets or slightly later;

Students can wjthdraw from: the University on the last day of class

during finals }f the Deans sign the withdrawal notice;

Deans occasionglly backdate status change forms;

Mr.Wickard has|only one person for coding and checking drop-adds; {
persons job is
existant coursg¢s and/or sections on them, two slips coming in with
same effective

time the Registrar's Office has worked the drop-add

p drop a class for a summer session is one week befor

made more difficult by drop-add slips coming in with

date on them with one slip adding the course and the

Hardwick
onsulting
ng such

nd Mike
pf

ing I
pf :

en
ics;

g final
slips

pr Service has keypunched the fianl printout it arrives at

pY

his
non-

the

other

dropping the ceurse, drop $lips for a student not enrolled in a coufse

originally, et¢.; ‘

We have the highest percentage of error in recording grades in our
at the present|time; the pass/fail policy (instructors not knowing
taking a cours¢ p/f) is one of the biggest reasonms.
interpret the grades and mistakes are being made;
Mr. Smith turn¢d in to the Computer Center this fall's student staf
on September 1
virtually unne
at approximate
The Computer C
is presently o
have been hire
made more than
The computer h
priority;

Even during re
lengthy wait £
The 7th Fres
ties up the Re
on campus when
departmental a
during the 7th
Mid-semester "
students are u
on how many ho
students fres
There will be
at 2 p.m. On

y the same time;

nter normally has three keypunch operators. One of
leave due to the imminent arrival of a baby. Kelly
» but due to their unfamiliarity with the programs,

the usual n&mber of errors;

s been tied ‘up with payroll for some time; payroll H

istration, TTUSM has priority over TTU; hence, the §
r new class cards;

n Conference held on the day prior to regular regist
istrar's Ofﬁice (editorial comment: and all the depd
they could be using the time to better advantage forn
d college meetings); this fall 382 students registern
Conference;

reshman' class rolls will contain some upperclassmern
ually transfers. The computer has not received the
rs have been transferred in and automatically makes
en;

pecember 22 at 5 p.m. all classified personnel start

history
who is

The computer hhs to

is reports

; he receivéd the printout on September 26 which makps it
essary as l2th day class rolls will reach faculty members

Fhe three
Girls
have

s
bmetimes

ration
Ftments

bd
t these

information
Fhe

real probl:m with fall semester grades which are dype December 27

their holiday.




Announcements ...
Page 3.

14.

The campus po
delivered to
able to get t
From the 23rd
on the 27th;

All three gent

that they know

with faculty i
assured me tha
advising them
members as qui
for the same c
of large class

Gary Elbow was ele

officers of the Grlievance Committee are Chairperson, Robert Weninger;

Chairperson, Alice

Excerpts from Acad
Office for any Se

September 12, 1978k

. continued

ir mail. Therefore, it is stressed:
to the 27th West Hall will be locked; it will be ope

) emen asked that I assure the members of the Faculty
their roles, their problems, and our problems and a
hput. They stress the need for continued communicat
t a communique will be sent to Deans and department
that drop-add slips should be sent to appropriate fa
tkly as possible, especially those which are section
purse, They also assured me that they will confer w
bs and find out their special problems;

- ted Chairperéon of the Bookstore Advisory Committee

Denham; and: Secretary, Ron Schillereff.

mic Councili Meeting (Minutes are on file in Faculty
tor to peruse.)

1.

Deans were as
to discuss per|
Discussion ce
making writte
developing th
No change in

July 1, 1982

Dean's priori
all deans for
Space Committ
Arts & Scienc
Counseling of
report indica
Registration

had of obtain
advise Academi
"Institutiona
to make a pri
data will be

in a report £
resources in

departments s
50% for limit
should be sup
receive reduct

Deans were asied to comment about a first run of data provided and

out errors. (
which would pq

This exercise
Council reviey

onnel matters with Vice President Hardwick.
ered on "ne?d for maintenance of proper records, ca
statements, care in documenting peer review, and ca
annual chairperson review...."
policy for faculty retirement is anticipated prio
which time mandatory retirement at age 65 will be
lists for renovation will be put into a priority a
omment prior to being sent, along with other campus
has set up an office to coordinate counseling of s
rovisional students was discussed; each dean will f
ing mechanism established to counsel these students.

d to set a ﬁeeting with chairpersons during the fal#

office is closed as of that time and, while mail wijll be
e campus post office, the Registrar's Office will ndt be
DO NOT MAIL YOUR GRADES.

enate
concerned

n. They

airpersons
1ty

hanges

h teachers

The
ice

Senate

semester
tion in

e in

to
hanged.

d sent to
needs, to

udents.
le a

tudents

oblems were discussed with concern over difficulty §
g appropriate schedules. Deans will review registr
Affairs Office.

resource allocation was discussed. Each dean is be
ity assessment of the programs within his college.
ovided as some quantitative input. The assessment |

ther active, limited or status quo categories. Eac

ions if resources were to decline.

omments were also requested regarding criteria to be

tion and

ng asked
Central
i1l result

m deans catergorizing departments and areas to recefve additional

college's

uld be ranked into a top quartile for active supporl, the middle
additional support and a lower quartile of departmgnts which
rted at the current level or which should be the figst to

to point
established

ovide a common background for systematic review of ptrograms.

should result, by the end of the semester, in the Acgdemic

ing programs within the institution and in establishj

ng
S



Announcements .... cot
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priorities foq
resource suppd
8. Deans will prgd
academic year.
9. Vice President
presented to 4

support, orga

tinued

those programs/departments/areas to receive the mos
re." .

he LBB hearing by the President. "In priority order

zed research and energy conservation funds were to

President indizated that faculty salaries, faculty development, co

the most emph

J. A joint meeting of

Joe Robbins has been set for Friday, October 13, 12:30 - 1:30 p.m., in
Center Ballroom. Food service has not been requestfqd. Any

end of the Student
interested faculty]

is in the University request.”

members of the Faculty Senate, TACT, and AAUP with

member or student is invited to attend.

Hardwick reported on priorities of the institution gs

¥ active

vide a personal report of their activities for the pgst

the

Hputer

eceive

Hepresentative

the north
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20
21
22

23

Q-

By ‘ Bl ____.
TEXAS LEGISLATIVE COUNCIL
Preliminary Dratft
A BILL TO BE ENTITLED
AN ACT
relating to empployment contracts faor  faculty mepbers at
institutions of niéner 'educaticn;.adding Subchapter I ko Chapter
51, Texas Education Code, as amendad.
BE IT ENAQTED BY THE LEGISLATURE OF THE STATE OF THEAS:
SECTION 1 Chapter 51, Texas Educatlion Code, as aanded, is

amended by addiggy Subchapter I to read as follo¥s:

SUBCHAPTER I.

SEC.

(1)

assigned 1t in $ectien 61,003 of this code, exzept that 1

Technical Instigute 1is idcluded and the Rodent and Predat

Control Service

(22

5i.5¢1.

FACULTY EHPLOYMENT COHNTRALTS
DEFINITIONS., In this subchaﬁter:

“;nstitution

1s excluded.

"Faculty member" means a person whg is ¢

of higher educatlion® has ¢

he meaning
Nexas State

ory Animal

smployed by

an Institution ¢f higher education on a full—time basis gs a membper

o the

h

facult

research, adnii

services, The

does not in

Institution's ¢

Sec, 51.5
between a £ac
must be in wr

employment.

D66R396(1) SRC

r or staff and whose dutles Include

pistration,

term includes Pprofessional librarians.

Flude 2 persan emnploved In &

or the performance of other pr

positd

lassified personnel system or in a similarq

h2., WRITTEN CONTRACTS. Each employment
jlty memqer and an Iinstitution af nhighey
ting 2nd contain the terms and conditions

teaching,
ofessional
The tern

in an

on
position.

contract
education

af




[y

18
19
20
21
22

23

27

faculty member
return the facg
contract may be
desirable.,

Sec. 51.39¢

board cf each in

or hore faculty

faculty member.
(1)
by the geheral 1
(23
fazulty member 1
(3)

under review is
(4)

department in

hnd renevw the contract, terminate the cof

lty member to a probatlionary contract. 5

reneved as c¢ften a2s the governing board

5. FACULTY REVIEW COMMITTEES, (a) 7Thg

stitution of higher education shall estz
review committees to reviéw the perforazan
Each committee shall be composed of:
two or more members of the general facul
aculty; |

the c¢chalrman e¢f the depertment

nder review 1ls employed;
the dean of the school in which the facy|
employed; and
a faculty member from a department other

[

¥hich thé faculty member under review is

tract, or
renewahle

considers

govarning
blish one

ce of each

ty elected

which the

1ty me&ber

than the

employed,

appelinted by thg dean of the department iIn which the facylty meaber

under review 1is

(b A fag
a faculty member
contract, The
wWhether the facy
contracts grantg

(c) & £4
cf a faculty medq

vYear of the con

of that contract

emploved.

ulty review committee may review the peri

armance of

under p?obationary contract each vyear of the

committee shall recommend to the gover]

lty memper shoutld be Tetazined cn oI

d a renewable contract, or terninated.

ning board

obatlonary

culty review committee shall review the performance

ber under a renewable contract durlng

| At least six months prior to the

, the commlittee shall recommend

\ .

tracet.

to the

the £inzl
eXpiration

QQVe:ning

DAARPIQSr 1Y

cCo~ 1 q




4
-

re
(3.3

educatien must) no y ‘the faculty mernber in writigg o< 1its

"

intention to terminate the emplovment of the faculty mfmber or to
return the faculty member to probaticnary contract beforg tha &0th

day preceding |the day on which the action is to be effective. If

1/

the governing beard falls to giVe the requiredfnotice, the faculty
membar 1s _entntled 'to employment . in the same capacity under &
renevwable contrjct for the succeeding contract peried.

Sec, 51,598, DISCHARGE WHILE UNDER CONTRACT. (a)|| & faculty

membar may be discharged during the ternm of a provatlionary or

10

11

13
14

16
17
18
19
20

21

renewaple contrjct for one of the followlng reasons:

(1)
(23
performance o0f d
(3)
(2]
(s)
reguirements for
(8)
personnel.

(b)) A fad

chvsical or

uties;

fallure to

conviction of a felony:

incapacity

repeated neglect of dutles?

Incompetent performance of dutlies:

professibdal development; or

financizl exigency requiring

ulty membér who 1s to be discharged durin

preventing

titution's

~tion in

g the ternm

of a contract i entitled:to written notice of the proposed action
before thes 60t} day precéding the day on wniéh the dischperge 1s to
be effective,
(c) A fadqulty member may be suspended with or without pay
Pending the effdctlive daté of the discharge.
Sec. 51,599, HEARING ON DISCHARGE. (a) A facylity membper

who receives notfjice of discharge during the term of a cghtract 1s

D66R396(1) SRC 5




10

11

'-A
W)

13

contract staty

probationary

0

of

N

(2

more years ang
contract status
renevable contrg
(3)

other permanent
employment in th
SECfION 24
SECTION 3/
crov¥ded condlitig
emergency
constitutlonal 71

days in each hoy

D66R396(1) SRC

and |

5 are lentitled to continued. emrplovh

tractsy

mambers who hava besan

faculty employed

are entitled to contlinued-

cts: and -

faculty members who have been granted

contract status are entitled to

at status.

This takes effect an September 1, 1

Act

The importance of this legislatio

the calendars in both houses

an Imperative publlic necessity

ule requi&ing bills to be read on thre

se be suspended, and this rule is herebdv

who have not besn granted tenure or othen

enploymant

seven or
permanent

under

tenure or

continued

580,

and the
create &aot
that the
e several

suspended.




20

21

22

24

A BILL TO BE ENTITLED

AN ACT -
relating to employment contracts _ £or ééculty members  at
institutions of| higher éduca:icn; adding Subchapter I gfo Chapter
51, Texas Educatfion Code, as amended.

BE IT ENACFED BY THE LEGISLATURE OF THE STATE OF TE

SECTION 1§,

amended by addinf Subchapter I to read as follows:

SUBCRAPTER I.

Sec., 51.50
(1)
assigned it 1n‘Sl
Technical Institi
Control Service .

(2)
an institution o;
the

of faculty

research, admin]

services. The t¢

does not inc]

institution's clissified personnel system or';n a8 similar

Sec.,
baetween a
must be iIn

employment.

51.503.

faculty meﬁfer and an Iinstftution of higher

writing

[}

FACULTY EMPLOYMENT CONTRACTS

. DEFINITIONS., In this subchapters:

"Institution

berion 61.003 of this code,

s exXcludad.

or staff and whose duties Iinclude

,stratioﬁr or ;ne performance of other pr¢

brm includes professional 1librarians.

ude a ©person employed in a positic

WRITTEN CONTRACTS. Each employment

)
and contain the  terms and

\ .

of higher education®™ has ti

f higher education on a full—time basis ag a

condfitions

{AS:

Chapter 51, Texas Educatlion - -Code, as amanded.' is

e meaning

except that Tgxas State

ite is included and the Rodent and Predatdry Animal

"Féculty\member" means a person who 1s egployed by

memnber
teaching,
qfessional
The term

in in an
position.
contract
education

of

D66R396 SRC



i0
11
12
i3

14

16
17
18
19
20

21

23
24
25

26

‘contracty

faculty

faculty member 4
return the £facu
contract may be

desirabrle,

sec. 51,505. FACULTY REVIEW COMMITTEES. (a)” The

board of each in

or more

of the faculty tp review the performance of each faculty

(b)
a faculty member
contract. The
whether the facu
grante
(c) A fa
of a facﬁlty mem

vyear of the con

of that contracth the committee shall recommend to

board whethar
renevwed or termi
contract,
(d) 1In
review c©
evidence, includ
Sec., 51,50
the end of each
the governing

terminate the en

D66R396 SRC

facultly review commnittees composed of two or mqg

A faculty review commlttee may review the perf

reviewling ' the pPerformance of a faculty m

reneved as often as the governing board

<

stitution of higher education shall esta

under probationary contract egcn. vesa

committee shall  recommend to the gover

L1ty member should be retaineé oh pPr
5 a2 renewable contract, or terminated.

Fulty review committee shall review the p
‘ : during

her under a renewable contract

kract. At least six months prior to the

the

rhe £faculty member should have his or he

hated or shotld be returned to a pr

pbmmittee may take into conslideration &any
Ing student evaluztions.
OF PROBATIONARY CONTRACT

£, TERMINATION

rear of employment under a probationary
board éf‘ the institution of higher edu

bloyment: of the faculty menmber if in the
N

nd rene¥ the contract, terminate the contract,

lry member to a probvationary centract. &

or
renewahle

considers

governing
blish one
re members
nember.

brmanc® of
+ of the
ning board

bbatlonary

prfornance
the fipnal
expiration
governing
r contract
obationary
the

eMber,

relevant

{(a) At
contracet.,
cation may

judgment




17
ig
19
20
21
22
23
24
25

26

1n.

(13
(2)

performance of dutlies;

(3)
(4)
(s)
reqﬁirements for
(8)
the

Texas C

Texas Civil Stat

Acts of the 5

(Article 4476~14
(7)

{b) A fac

of a contract is
before the 60th
be effective,
(c) A fac
pending the effe
Sec, 51.50
who receives not
entitled to reg
governing board
request for'a h
prior to the 10t

(b) Befor

(]

hearing under th

D656R396 SRC

conviction of a felony;

physical: or mental incapacity
repeated neglect of duties; .
incompetent performance of d&iies;
failure to comply with the  ins
professional de&elopment;

excessive use of a controlled substance
ontrolled Substances Act (Article 4476-15
utes), a dange;ous drug as defined in Cha
6th Legislatufe; Regular Session, 19585,
; Vernon's Texas Civil Statutes), or alca
necessary réduction in ﬁersonnel.
ulty member who is to be diSCharged durin
entitlied to written notice of the propés

day precéding the day on wvhich the disch

ulty member may be suspended with or wi

k'tive date 0f the discharge.

5. HEARING ON DISCHARGE, (a) & facu

ice of discharge durlng the term of a cd

best and recelve a hearing on the action

cf the institution of higher educag

paring mu#t be in writing and received by

h day fol}owing receipt of the notice of

e the 1§:n day following recelpt of a.reg
3

{ s sectfoﬁp the governing board of the |

\ .

preventing

titutiont's

ps defined
y Verndn's
bter 425,
Bs amended
hol; or
3 the ternm
ed action
prge is to
Fhout pay
Lty member
htract 1is
before the
fon. The
the board
Hischarge.

test for a

hstitution
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Crovwded condltig
emhergency and
constitutional 1

days in each hot

D66R396 SRC

ule.requiring bills to be read on thrae

~

-t i

n of the calendars in both houses |lcreate an

an imperative public necessity that the

several

se be suspended, and this rulg;is hereby||suspended,



Excerpts from NEA Washington Report, 28 April 1978

""SOCIAL SECUR

NEA is w
Finance Commi
are supportin
repeal the pe
Waggoner's bi
Subcommittee.

benefits payabfle to spouses--including surviving spouses—-would be

by the amount
payable to the
employment. A
NEA is seeking
deleted.

NEA is al
the 1977 legis
teachers who w
continue worki
those benefits

1/12 of the an

for that month

i though the offset provision is not effective until

50 working with Committee Members to secure an amend
lation relating to the retirement test.
pre entitled to old-age or Medicare benefits but inte

Y DEVELOPMENTS

king with Members of th House Ways and Means and th
ees to seek improvements in Social Security legisla
a bill introduced by Representative Joe Waggoner (D
ion offset provision in the 1977 Social Security Amg

Senate
ion. We

La.) to
ndments.

f any govermmental (federal, state, or local) retirdment

spouse based on his or her own earnings in non-cove

every opportunity to have this discriminatory langua

Under the ne

hg were encouraged by Social Security offices to file
Under the old monthly test, persons who earned les
hual maximum in any given month would receive full be
Many teachers over 62 received benefits during Ju

the months bet

for the year after initial entitlement, and many teachers who plan
retire this yegr (after receiving benefits in previous years) come
the annual tesf.

more than $400

remainder of the year.
of the law stopped, and is looking for the most appropriate legisld

judicial actio

een academic¢ years. The new law abolishes the mont

If these teachers retire in June, 1978, and have j
in 1978, they will not be eligible for benefits fo
NEA is seeking to have the retroactive appl

to do-so."

ication
Five or
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= F MEMO from the School of Law

Texas| Tech University
Lubbock, Texas

- X

Oqkober 3, 1978

TO: Margaret Wilson, President, Faculty Senate
FROM: Bruce Krager, Chairpetrson, Retirement Investigation Committee

RE: Interim Rgport

The ad hoc Hetirement Investigation Committee has had two meetinjgs to
discuss the issuqs before it. Attached please find an agenda for the||second
meeting. The co ttee, in its meeting of September 29, 1978, info 11y
agreed that the flour steps proposed by the chairperson in the agenda glated
September 22, 1938, would be the proper steps to take. Those four stdps are:

1. Inquirgq through the proper administration channels, the pregent
nt policy now in operation at Texas Tech University||and

the Texas Tech University Medical School;

2. Analyzq and study the new federal retirement statute and anj
regulatfions thereunder; ’

3. Prepareg to draft a letter to approximately 25 schools, 15 i

state, fl0 out of state, regarding their institution's retirdment
policy;

4 Request] that the most recent charge to the committee, namely. the
investipation and reporting of the possibility of retiremenf] systems
being cpmbined with social security which results in loss of] benefits
to recipients, be referred to the University Benefits and R@tirement
Committge.

In addition, the| chairperson suggested at the meeting that a letter Ne sent to
the Retirement Cpmmittee to see if they already have the information|jregarding
the retirement pplicies at other institutionms.

The chairperpon of the committee is now endeavoring to implement||the

ions discussed by the committee. A third meeting o
tively scheduled for October 13, at which time the
nt policy will be before the committee. In additigm
the new federal retirement statute and a draft of tI

five different a
committee is ten
Texas Tech retire
short analysis of
letter to other i
committee. Withi
Benefits and Reti
regarding retire
a formal letter w
that the most rec

nt policy at other institutions. Also, within one v
11 be sent to the president of the Faculty Senate rg
nt charge to the committee, namely the investigatior
reporting of the possibility of retirement systems being combined with
security with a rpsulting loss in benefits to recipients, be referred
the University Behefits and Retirement Committee which possesses the n
sary expertise to}deal with this issue. It was the sense of the comm
that its lack of gxpertise and knowledge in the area of retirement sysg
options would notfallow it to adequately study the intricate problems
interaction betweg¢n federal and state retirement systems.




PROPOSED AMENDMENT

Article III., Sect]

following paragrap*s:

If a senator 1

the Faculty Senate

appropriate consti?uency. The specially elected senator shall complete t

term of the senatoqy

If a senator Tas knowledge in advance that he or she will be absen

more consective Fad
or other temporary

of the situation.

interim senator the
votes but not elect

Such interim senato

of the term of the

£fill the qualificat

shall select one of

as a coin toss, dra

Rationale:

a Senator must be a

such provision with

leave of absence du

The Congtitution does not state what procédures will be foll

TO THE CONSTITUTION OF THE FACULTY SENATE OF TEXAS Tj

on 4, Paragraph 2 shall be deleted and replaced by

s unable to complete the term for which he or she wa
shall conduct a special election to £ill the vacancy
K

originallyfelected.

ulty Senate heetings as a result of illness, absence
cause, the senator shall inform the President of the
The President of the Faculty Senate shall then appoip
individual from.the appropriate constituency receivi

pd during the most recently conducted Faculty Senate

LCH UNIVERSITY

e

elected,
from the

e unexpired

from two or
from campus,
Faculty Senate
t as an

ng the most

election.

s shall serve until the elected senator returns or

Feat he or she occupies. In the event that two or

the individuals using an appropriate means of rando

ing of straws, or drawing of names.

Tay from campus temporarily. The Senate has an immed
the notification to the President that a Senator wil

fing the Spring 1979 semester.

til the end

re individuals

ions for an interim appointment, the President of the| Faculty Senate

selection such

bwed 1if

fate need for

. have a




PROPOSED AMENDMENT
Article V., Sectiof

paragraph:

4, Paragraﬁh 2 shall be deleted and replaced by the

TO THE CONSTITUTION OF THE FACULTY SENATE OF TEXAS THCH UNIVERSITY

following

The position #f chairperson of the Athletic Council of the Universth shall

not be open to nomi

Rationale: This is
referred to the cha

Council. There is

po change in intent of the paragraph.

nation by the Faculty Senate.

needed to update the Constitution since the original]

irpersons of the Men's Athletic Council and the Wome

paragraph

's Athletic
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